ProLiant + Employee Navigator ProLiant

ProLiant Is Now an Employee O
Navigator Licensee

More flexibility, support capacity, and continuity for benefit
brokers, account management teams, and shared clients.

+ employee
For nearly a decade, ProLiant has supported employers and benefit brokers NAVIGATOR
through a proven Employee Navigator integration. As a licensee, ProLiant can

now offer, support, and manage Employee Navigator for employers that do not

already receive it through a broker. Broker-owned accounts continue using

ProLiant's existing payroll integration. PROVEN 2-WAY API + SSO

Broker relationships remain broker-led

ANOTHER SERVICE OPTION - NOT A COMPETING CHANNEL

Your agency can remain fully hands-on, use ProLiant for added support, or have ProLiant provide Employee Navigator directly when that is the right fit for
the employer.

What This Means for Your Agency

BROKER-FIRST COMMITMENT

Support, Not

2> Add capacity without adding headcount D .
pacty J Competition

Use ProLiant as an additional resource when open enroliment
demand, staffing constraints, or internal lead times pressure your
account management team. Broader platform access can improve

coordination, issue resolution, and continuity for shared clients. ProLiant chose Employee Navigator rather

than building a competing benefits
administration platform. Our license
complements broker services, preserves

) . . the broker's advisory role, and creates
Choose the model client by client more support options for shared clients.

Keep Employee Navigator under your agency's license, or use
ProLiant's licensed offering when an employer needs direct platform
administration. Your firm can stay as involved as the relationship FLEXIBLE BY CLIENT

requires.
BROKER-LED ACCOUNT

Your agency licenses and services Employee

. R Navigator. ProLiant connects payroll and HR
) Preserve the relatlonshlp you own through the existing integration.

If your firm already provides Employee Navigator, that relationship
remains yours. ProLiant continues to deliver payroll, HR, and the
established integration without requiring the account to move under
our license. Your agency owns the relationship.
ProLiant adds coordination and
troubleshooting when appropriate.

SHARED-CLIENT SUPPORT

> Support continuity as needs change PROLIANT-LICENSED ACCOUNT

When service responsibility changes - or when a payroll relationship When an employer does not already

ends - ProLiant and the broker can coordinate the Employee receive Employee Navigator through a

Navi d di . d hel id broker, ProLiant can offer and manage
avigator account to reduce disruption and help avoid an the platform directly.

unnecessary reimplementation.

Human Capital Technology You Want. Excellent Service You Deserve. proliant.com
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